
 

     
  

«   » 
 

     
       

45.03.02  
 
 
 
 

               
   

                                                                     ____________ . .  
      

                                                                                                « _____»  _________________  2020  . 
 
 
 
 
 

  
 

   
 .   .     
   (   

   Я ) 
 
 
 
 
        . .                   

                                                                                 

       
                                   . . ,  
  . .  
  . .   
                                                                                         
                                                                                                   

        
 
 
 

 
 

 
 2020 



2 
 

 
 

 ......................................................................................................... 3 

 1.    - 
  ............................................................... 6 

1.1.         .................... 6 
1.2.      ........................................ 12 
  1.2.1.      ............................. 12 
  1.2.2.       ........................ 15 
1.3.       

……………………………………………………………………18 

   1 .................................................................................. 22 

 2.    
 .   .   

   
 ............................................................................................................... 24 

2.1.     .  ......................... 24 

2.2.     .  ........................................................ 26 

2.3.     .         
.         

……………………………………………………………………………...30 
  2.3.1.     ……...….…….31 
  2.3.2.     

…….…………………………………………………………………..36 
  2.3.3.      

…………………………………………………………………..…….39 
 

   2 .................................................................................. 46 
 

 ................................................................................................ 49 
 

   ………………………..56 
 

   
…………………………………………………………..………60 

 
 

 

 



3 
 

 

 

      ,  

  ,      . 

        

   ,   ,  

  .       

   . 

   ,      

         

 .         

 ,      

   . 

     ,     

    «lingua franca»,    

   .         

    ,    

    .   

.   .        

  , . .      

       .   

      , , 

  ,     .  

      

   .   .   

   . 

        

: 

1)       ; 

2)      ; 



4 
 

3)        

; 

4)    .    . ; 

5)     ,   

-  ,    

.    .      . 

  –      

-  . 

  –    

 .   .  ( , ,  

 )      . 

       ,  

    . 

     50   8 

    : Progressive Skills Level 4 Reading, 

Garnet Education, 2012;  Cambridge English Advanced Practice Tests, Oxford 

University Press, 2015; Innovations Advanced, Thomson, 2007; Straightforward 

Intermediate,  Macmillan, 2007; New Cutting Edge Intermediate, Pearson 

Longman, 2013; Head for Business Upper-Intermediate, Oxford University Press, 

2002; Business Result Intermediate, Oxford University Press, 2010; Business 

Vision, Oxford University Press, 2002. 

     -

,    : 

. . , . . , . . , . . , 

. . - , . . , .   .   .; ,  

   : . . , 

. . , . , . .   .; ,  

   : . . , . . , . .  

 .  

     



5 
 

           

   . 

 .       

,  ,   , ,  , 

  ,    

.  

      , 

    ,  ,  

 ,    . 

      ,   

     ,      

 ,      ,  

      .  

       

 . ,     . ,    

     .   

.          

  . 

     . 

      « , , 

( )     »  2018 ,  

     «    

-       

». 

 

 

 

 

 

 



6 
 

 1.    - 

  

 

1.1.         

 

  , , , , 

      , 

, , ,    

 ,       . 

 «  » ( . Worldview)     

      XIX .   

    .    

       

,    .     

     ,  

( ), , , , , 

, , , , , 

     [ , 2013]. 

  –  «      , 

         

ё     » [ , 1988: 88]. 

 ,    –  ,     

 (  )  ё  . «   -  

,   » [ , 1999: 102]. 

        

 .      

,      ,  ,  

 ,   ,   . 

        

,     ,    



7 
 

        

 .      

    « » –     

.   ,     «  

»  ,      

 ,    ,  

,   . : «      

  - ,     » [ , 

1995: 46]. 

. .       ,   

       

( ) :  ,  , 

 ,    ; 

     ;   

,      ,  

      

 : «    ,     

          -

 » [ , 2003: 56]. 

     , , 

,    .    ,  

    ,       [ , 

2008: 205]. 

 «   »       « ». 

          

     . 

 –  ,      

  .       

  .     

     , , 



8 
 

. «...      ,   

  –    ё     

    » [ , 1968: 76]. 

      , 

 .         

   «  »    

  : «   –     

    ,    .      

   ,     

.         

  ».        

         [ , 

2008].  ,   –  .    

      – 

, ,   ,     

( )  .    

    ,  ,   

 ,      

 ,       

   «  ».   

       ,  

         

 ,   , . . «   » 

[ , 1990]. 

    –      , 

     . 

         

      . 

 ,         

 «   ». ,  . .   , 



9 
 

    –       

    [ , 2010]. . .  

     «    , 

   ,       

 » [ , 2004: 83].  

. .       

: «       

  ,       

 (   , « » , 

 ,    .),  

       » 

[ , 2004: 32]. . .  ,    

  -      

 ( )       

   (   ) [ , 1988]. 

. .          

       

       ,  

          

, - , ,     

, , - ,  ,   :   

,    ,      

 [ , 1999]. 

,         

,    ,    

      .     –  

     ,  

  ,     

.       ,    

     . 



10 
 

     

  –  ,   

   .     

  ,   – ,    – ,  

 ,   .    

,        

      [ , 2008]. 

   ,     

     «   ». 

   , . .    

 : « »  « » . « »  

   :  ,   

       . 

       , 

 ,     .  

 , « »     

         

 [ , 2005].      

 « » . 

         

        

   .   -  

 . .    :  

1)   ,   

  ;  

2)   ,   

;  

3)     [ , 

2003]. 

       (   



11 
 

)     ( )  

 . ,      

       . 

  ,   «   »  

   «   ».    

     ,    

       [ , 

2011].  

   . .    

«  »,    «  

 »  «    ». 

      

 ,     , 

      

[ , 1999].  ,      

        

  ,     

    . 

        

,      , ,  

,     , 

       . . .  

,  « ,     –  ,  

 » [ , 2001: 212].  , ,  

,    , , ,  . 

        

 .  ,  –   

 .   ,    

      , 

,      



12 
 

[ , 2011]. 

        

 ,  , 

      

   .    , 

         

 [  ]. 

 ,  ,      

,      . 

      ,  

          

  ,       

 . ,  ,   «   » 

     «   », 

          

 ,         

      .  

        ,  

    ,      

      .     

    -       

   .  

 

1.2.       

    1.2.1.      

 

  –  ,   

    –   

  .    

      



13 
 

  ё ,      

 , ,      

[ , 2013].  

      

   ,    

 .      

   ,    

,         

   ,      

.        ( , 

  ),     

   ,   

  (     ,  

  ) [ , 2012] . 

      

       

,        

    ,    

 ,   ,     

 ,        

    -   

[ , 2015].  

. .  ,     

      ,    

       .  

  ,    ,  

    –   .  , 

       

    ( , ,   . .) 

[ , 2002]. 



14 
 

. .      

   :  

 ,  ,  

      ,  

 ,  « » , 

       

  [ , 2006]. 

     , 

,      . 

. .  ,  «    

      », 

    : « », « », « », 

« », « » [ , 2007: 55]. 

         

 ,      

    ,      

   ,   ,  

 ,   ,  

,    ,    

.        

 ,    ;  

         

 ,    ;     

         

 [ , 2018]. 

 ,  ,    –   

     ,   

    .   

   ,       

   ,       



15 
 

     .  

 

1.2.2.        

 

 –   .  , 

  ,     

,       

.        (  

,   ,    

   .),     . 

      

       : 

«    .    

    .   

   ,      

 . ,    ,     

  .     

» [ , , , 1988: 244]. 

   , «     

           

.     «  - »,   , 

        

 » [Forman 2014:72].  

       

     .   

. .      ,   

  ,      : 

1)          

,   ;  

2)       



16 
 

:      ,    « »;  

3)    ;  

4)    ,    

      ;  

5)   ;  

6)      ,  

       [ , , , 

1991]. 

 ,   ,    

 -  ,  

     -  

 , « »       

 . , . .  : «   

      

 ...        

 ,     , 

,      .  

       

      

  ...» [ , 2003: 142]. 

      

. . : 

1)     ,   

     ; 

2)        

  ; 

3)     ; 

4)   ,     

  -  ; 

5)       



17 
 

 ; 

6)        

     ; 

7)         

     ; 

8)      [ , 1995]. 

 ,      

: 

1)  (    

 ,    

,           

-  ); 

2)  (  ,   

  ,     . .); 

3)  (   , 

 ,     

 ) [ , 2003]. 

    ,  

   -  .  

     ,  

 ,        

   . 

         

,        

.  ,     , 

     , 

    ,  ,    

. 

     

      .   



18 
 

    ,   

,        

 .   ,     

        .   

     ,     

         

[Block, 2013].  

      , : , 

   , ,   ,   

,  ,   . .    
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 2.   

  .   .   

     

  

 

2.1.      .  

 

 –   ,     

,      

.       

   ,      .  

  .      

   .      

       ,   

       

  . 

 1970-  .   .    

  1000    IBM    50 

,      ,   

      [Hofstede, 2015]:  

 1)  ; 

 2)  ; 

 3)    (   ); 

4)   ; 

5)      ; 

6)    ( ). 

 ,  ,    

  ,   , . .    

     .  

   Д я   ,     
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 ,        

  . .      

,   ,          

 ,   ,     

  [Hofstede, 2015]. 

И    ,  , 

       , 

        

  ,       .   

        

 [Trompenaars, 1993]. 

Ф ь  ь. ,  , 

   ,    ,  

   –     ,  

  –      .   

        , 

   ,        

 [  ]. 

И   .  ,   

   ,     

      ,   

.  ,      

         

 .     

    ,       

  [  ]. 

К я  я я  щ .  

,       

  ,     

 .       
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,    ( )    

 .     , 

      

,       [Hofstede, 2015]. 

И ь я.     ,  

   .    

      

      , 

      .  

     ,  

        

   [  ].  

 ,  ,      

 .      

      ,   

.  

 

2.2.      .  

 

      

         

 .      ,  

    - .  ,  

      . 

   -   .  

      , 

,          .  

  ,       

-         . 
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 ,    .  

 ,   ,    

,      :   

.  [Hall, 1977]. 

    « »    

  ,    .   

    ,   . . ,   

,         

 ,        

      ,      

  [ , 1980]. 

  .   –  ,    

  ,      

  .     ,  

 «  ».   ,  ,  

    . 

      ,  

     .   

        . 

      ,  

 ,   .  

      ,   

 .          

 , ,  , ,  ,    

.           

,  ,       

. ,    :  

1) ; 

2)  [Hall, 1977]. 
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    .      , 

 .      

       .    
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1) - ,     ; 

2) - ,        

 [  ]. 
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   ,       , 

. .   ,    ,   

        -  

  [  ]. 

,  ,       : 

          -,   

 ,    ,     

    . 

 

2.3.       

.   .         

   

 

       

       

  .   . ,   8  

    (Intermediate, Upper-Intermediate, 

Advanced, etc.)       ё  

  :   ,   

,  ,         

 .  

     50 ,   

     .   

 .   . ,  ,   ,  

,       

     .  

   Hofstede Insights   ,     6-

D Model ©       

   (89%),     . 

 –   ,       
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 ,      ,  

     ,      

    .    

            [Hofstede, 

2017]. 

      – 66%.  

   ,      

,  ,   « » . 

      ,    

   ,         

 .        

         [Hofstede, 2017]. 

.  ,      

 ,    ,   . 

       ,  

   ,     ,  

  ,      

    [ , 2009].  

,  ,      

   ,   .  

(Hofstede Insights).        

. .  

,          

       

   .   .   

. 

 

2.3.1.      
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      18 

     .    

 :     

  ,       

,  , .  

     

« »   « »      

       . 

 . . , «   – , 

;  – » [ , 1999]. 

     ,  « », « », «  

 », «  », « »  . .,   

,          

 /  .  

   . .     

    explicite,  , , 

     ,  , 

,     [ , 

2006].  . . ,         

,   ,  ё     ,  

,        

,   ,   

 [ , 2014]. 

   ,     

 . 

  How can state education help people live with more free time? 

(Progressive Skills, p.45),    ,     

      ,   

    . 

One of these is dealing with money. It could be argued that state Britain 
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education should teach people to understand personal finance in general, and 

saving for retirement in particular, in order to ensure that they can enjoy their free 

time. Furthermore, it is arguable that creativity should be fostered in schools, in 

order for people to find things to spend their free time on.  

   ,     

    , (creativity should be fostered),  

 fostered   to promote the growth and development of 

something [The Free Dictionary].   ,   

      .   

  ,         

  .   

   Children from ten up wards can understand the 

consequences of their actions (Straightforward, .69)   

  ,  «  »       16 , 

      .   

           

   . 

From a legal point of view, life in England and Wales begins at the age of 

ten. The law says that children from 10 upwards can understand the consequences 

of their actions. The next big birthday is at sixteen, when you can leave school, get 

a job and pay tax. You can also leave home and get married (if your parents 

agree). At seventeen, you can drive or ride a small motorbike. At eighteen, you can 

get married without your parents' permission and you can finally vote. You can 

also buy alcohol, smoke, play the National Lottery and get a tattoo. 

    ,    16    

     (can leave school, can get a 

job, can leave home ,can drive, can get married, can vote, can buy alcohol, can 

smoke, play the National Lottery and get a tattoo).    

     ,     

  .  can    
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    (permission).   , 

         

   -   ,    

  . 

   Lower the voting age (Innovations, p.51)  

      ,  

        

      . 

In Britain, you can smoke, have sex and start paying income tax at 16; you 

can join the army and die for your country at 17. 

,  ,    16 ,    

        

(can smoke, can join the army and die for your country),   can  

     (permission).    

,        ,    

.  

   Florrie prepares to celebrate her 113th birthday (Straight forward, 

p.70)        –  , 

    113- . 

To be honest it is wonderful to be the oldest lady in Britain, I proud of it. 

  ,      , 

  ,   «    » 

   (it is wonderful to be the oldest lady in Britain, I proud 

of it),      the oldest   

.         

 proud of   feeling self-respect   ,  

           . 

       

.  

,   Noticing, Copying and Plagiarism: Did you think the idea 
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of copying was good or bad? Read this short text about copying at Britain schools. 

(Innovations, p.19)      , 

    .    –  

 ,      ? 

However, the initial copying of the formulaic chunks is not it's normal; A 

sentence like the example below could be copied, but adapted in many ways 

especially if you keep a record of other useful collocations. 

    ,  ,     

          

.    ,    ,   

   ,      

 .       

, . .       

   (initial copying of the formulaic chunks is not it's normal), 

  copying   « » (copy).   , 

            

(example below could be copied, but adapted in many ways),   

   .   ,  

    ,   

   ,  ,    

.  

,        

,    ,   ,   

      , 

        

  (can leave school, can get a job, can leave home, can 

drive, can get married, can vote, can buy alcohol, can smoke, play the National 

Lottery and get a tattoo,can smoke, can join the army and die for your country). 

      

,     ,   
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   (wonderful to be the oldest, proud of [being the oldest], 

copying is not normal,[examples]could be copied,but adapted; creativity should be 

fostered). 

 

2.3.2.        

 

      17 

     .    

 :     

  ,       

, , ,     

 .  

  Pay more attention to civic responsibilities in schools 

(Innovations, p.51)    ,      

    ,    

      ,   

    .  ,   

 ,      

. 

Some Britain schools hold their own mock elections and encourage debates 

among pupils. Politicians and lobby groups are also occasionally invited into 

address pupils. This can all surely only be for the good. Students could also learn 

to value their right to vote by through studying, for example, the history of the 

struggles women faced to get the vote. 

  ,      

  ,      , 

     (encourage debates among pupils; This can 

all surely only be for the good),   encourage   to give 

somebody support [Oxford Learner’s Dictionary].   

   ,   
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(Politicians and lobby groups are also occasionally invited into address 

pupils).         

.     « »    

 ,       

  ,     . 

  Triathletes        

(Cambridge English Advanced, p.29),        

,        .  

Stuart became a world-class triathlete and won the London Triathlon, the 

biggest event of its kind in the world. Thriathlons are anything but boring. 

Combing swimming, cycling and running in one physical onslaught, they other 

huge variety within a single racing frame work. In Britain, the sport is growing by 

10 per cent a year. People are just running, and are looking for new challenges. 

Thriathlons are a great deal more interesting to train for and you can vary 

training to fit busy lifestyle, swimming in your lunch break and so on. 

  ,      ,  

     (became a world-class 

triathlete and won the London Triathlon).      

     ,   

      (In Britain, the 

sport is growing by 10 percent a year. People are just running, and are looking for 

new challenges),   challenges    (a 

new or difficult task that tests somebody’s ability and skill) [Oxford Learner’s 

Dictionary].    ,    

  ,     

   ,    

 . 

,   Mary Heath, female pilot (Cambridge English Advanced, 

p.28)           
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-          –   . 

Mary Heath was the original Queen of the Skies, one of the best-known 

women in the world during the golden age of aviation. She was the first woman in 

Britain to gain a commercial pilot's license, the first to make a parachute jump - 

and the first British women's javelin champion. 

    ,        , 

       (was the original Queen of 

the Skies; one of the best-known women in the world).    

   ,    (the first woman in Britain to gain 

a commercial pilot's license, the first to make a parachute jump–and the first 

British women's javelin champion),    ,  

  the first    . 

     ,    

   ,   . 

   Thomas Cook (Cambridge English Advanced, p.50) 

      

,  ,   ,    

. 

Thomas Cook could be said to have invented the global tourist industry. He 

was born in England in 1808 and became a cabinetmaker. Then he hit on the idea 

of using the newly-invented railways for pleasure trips and by the summer of 1845, 

he was organizing commercial trips. The Paris Exhibition of 1855 inspired him to 

create his first great tour, taking in France, Belgium and Germany. This also 

included a remarkable breakthrough – Cook’s first cruise, an extraordinary 

journey along the Rhine. The expertise he had gained from this stood him in good 

stead when it came to organizing a fantastic journey along the Nile in 1869. Then, 

in 1872, Cook organized the first conducted world tour and the world of travel has 

not been the same since. 

 ,        

  (Thomas Cook could be said to have invented the global 
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tourist industry),        .   

,      ,     

 (he hit on the idea of using the newly-invented railways for pleasure 

trips and by the summer of 1845, he was organizing commercial trips).   

     -      

(This also included a remarkable breakthrough – Cook’s first cruise, an 

extraordinary journey along the Rhine),   breakthrough 

     an important development that may lead to 

an achievement [Oxford Learner’s Dictionary]. 

        

 ,  ,      

      , 

 (encourage debates among pupils; 

People are just running, and are looking for new challenges),     

 « »  (politicians are also occasionally invited into address 

pupils; People are looking for new challenges [Stuart Hays]).  ,  

      

(the original Queen, the first woman in Britain, the first to make a parachute jump 

and the first British women's javelin champion; he hit on the idea of using the 

newly-invented railways for pleasure trips and by the summer of 1845, he was 

organizing commercial trips; This also included a remarkable breakthrough – 

Cook’s first cruise, an extraordinary journey along the Rhine). 

 

2.3.3.        

 

 

      18 

      .   

  :      

,       ,  
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   .     –   , 

   ,   ,    

,      ,   

  . 

  Stop the spin! (Innovations, p.56)   

    . 

The modern obsession with image and presentation means most politicians 

never give a straight answer; A bit more honesty, openness and information would 

go a long way. They also want politicians to make big, brave decisions rather than 

always tailoring policies to fit public opinion. 

,   ,  ,     

  ,         

 (most politicians never give a straight answer).    

,        ,  

     ,     

     (more honesty, openness and information 

would go a long way),   honesty, openness,information 

      (sincerity).   

          

(They also want politicians to make big, brave decisions rather than 

always tailoring policies to fit public opinion). ,  ,    

       , 

  -       

 . 

  Writing (Head for business, p.122)  ,  

     .     

       -  : 

What are the advantages of bonds over shares or ordinary bank investment 

accounts in Britain? 

I strongly urge you to study carefully the small print which makes up the 
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agreement; Therefore, it is essential that you are aware of both the benefits and 

drawbacks of this type of investment; I would like to draw your attention to clause 

23.6, which outlines the penalties you will incur if you withdraw your money 

before the maturity of the bond. Were I in your position, should make doubly 

certain that I could leave the investment undisturbed until such a time. I must also 

stress that the performance figures which are given are estimates based on past 

performance. I imagine you have considered investing in the stock market on your 

own account. I would dissuade you from this as, in my experience; few investors 

possess the expertise to manage their own portfolios. You will certainly be aware 

that there is no such thing as a risk-free investment. 

     ,  

    -   .   

,      ,   

         

 (I strongly urge you to study carefully; I would like to draw your 

attention).   ,         

 .    ,   

 (I should make doubly certain; I must also stress; I would 

dissuade you from this).  ,  ,    

  ,      

.   

         (p.75),  

      ,  

    .     

  ,      .  

I am rather concerned by the attitudes of some of the technicians who I have 

been supervising on the program, as I am under the impression that they fail to 

recognize the value of the training which is being offered. Apart from poor 

discipline with regards to punctuality and attendance, and sexist comments to 

myself as a female manager, there seems to be general resistance to learning 
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something new. This is the first time in my career that I have encountered such a 

lack of motivation from staff.  

,  ,       

 (I am rather concerned by the attitudes of some of the technicians; I 

am under the impression; Apart from poor discipline with regards to punctuality 

and attendance, and sexist comments to myself as a female manager),  

     .   

     ,   

   .  ,   , 

 ,   ,    

, . .         

 (this is the first time in my career that I have encountered such a lack 

of motivation from staff).      ,   

  ,      , 

  ,     . 

,    (Business Vision, p.34),  

        

.        

   . 

I would be grateful if you could inform me what steps I should take and any 

further information I might require. Also, could you provide me with a version of 

the manual? Reply updated as soon as possible to the above address as I urgently 

need to start using the software. 

  ,       

,         (I would 

be grateful if you could inform me; any further information I might require; could 

you provide me),     .    

     (Reply updated as soon as possible to the 

above address),       . , 

 ,      ,  
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    .   

,     (Business Vision, p.55),  

         . 

Dear Mr. Peters, 

I am writing to confirm the arrangements for your visit to London next week. 

You will be arriving on Monday at 05.00 at London [meet at airport?] and 

departing Sunday at 10.30. The meeting with our lawyers will be at our offices 

[where? time?].There will be a dinner in your honor on Sunday evening [mistake? 

leaving Sunday morning] which we would be very pleased if you could attend 

[bring wife?].  

    ,       

,         (meet at airport?; 

where?; time?; mistake? Leaving Sunday morning; bring wife?).   

,           

(I am writing to confirm the arrangements for your visit to London next week). 

      ,     

 ,     ,  

  . 

,         

  ,      

 (Business Result, p.41).  ,   

   , , . .  

    . 

Also, the relationships between the English managers and their Indian teams 

is getting worse. Meetings to review progress and make decisions are often very 

long and the outcome is not always clear. There have also been some 

communication problems, even though everyone speaks good English. The British 

now see their Indian colleagues as disorganized, Inefficient and unwilling to take 

responsibility. 

      ,  
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  ,      .  

        

  ,      (The 

British now see their Indian colleagues as disorganized, inefficient and unwilling 

to take responsibility).    ,    

   (Meetings to review progress and make decisions are 

often very long and the outcome is not always clear),    

   .     

      ,  , 

        ,   

 . 

         

  ,     ,    

       , 

 ,   (most 

politicians never give a straight answer; more honesty, openness and information 

would go a long way; I am rather concerned; I am under the impression; Apart 

from poor discipline with regards to punctuality and attendance, and sexist 

comments to myself as a female manager; I strongly urge you to study carefully; I 

would like to draw your attention; I should make doubly certain;  I must also 

stress; I would dissuade you from this; I would be grateful if you could inform me; 

any further information I might require; could you provide me; meet at 

airport?;where? time?; mistake? Leaving Sunday morning; bring wife?).  

         

   . (The British now see their Indian 

colleagues as disorganized, Inefficient and unwilling to take responsibility; This is 

the first time in my career that I have encountered such a lack of motivation from 

staff).  ,          

    (Meetings to review progress and 

make decisions are often very long and the outcome is not always clear; They also 
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want politicians to make big, brave decisions rather than always tailoring policies 

to fit public opinion). 
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        , 
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 .         

 .   .    8   

       ,  

  .  50 , 

   ,   ,   

,       

     . 

    ,     

 .       

(89%).  ,      

,       , 

      ,     

     .     

       . 

,   . ,    

 (66%)   . , 

 ,     « »  –    

   ,    

    .       

       . 

 .   –      

,           , 

     - .    

 .      ,  ,  

     ,   ,  

    ,  
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  ,  ,    

         .  

      18 

    ,    

     ,    

,    (can leave school, can get a job, 

can leave home, can drive, can get married, can vote, can buy alcohol, can smoke, 

play the National Lottery and get a tattoo, can smoke, can join the army and die 

for your country);    (wonderful to be the oldest, 

proud of [being the oldest], copying is not  normal,[examples]could be copied, but 

adapted; creativity should be fostered). 

,      

 17       

   .  ,  

        

,   (encourage debates 

among pupils; People are just running, and are looking for new challenges); 

 (the original Queen, the first woman in Britain, the first to make a 

parachute jump and the first British women's javelin champion; he hit on the idea 

of using the newly-invented railways for pleasure trips and by the summer of 1845, 

he was organizing commercial trips; This also included a remarkable 

breakthrough – Cook’s first cruise, an extraordinary journey along the Rhine);  

,     (politicians are also occasionally 

invited into address pupils; People are looking for new challenges [Stuart Hays]). 

      

 18       

       

  ,      

      (I am rather concerned; I am under the 

impression; Apart from poor discipline with regards to punctuality and attendance, 
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and sexist comments to myself as a female manager; I strongly urge you to study 

carefully; I would like to draw your attention;  I should make doubly certain; I 

must also stress; I would dissuade you from this; I would be grateful if you could 

inform me; any further information I might require; could you provide me; meet at 

airport?; where? time?; mistake? leaving Sunday morning; bring wife?;This is the 

first time in my career that I have encountered such a lack of motivation from staff) 

    (They also want politicians to make big, 

brave decisions rather than always tailoring policies to fit public opinion).  

,   ,    

  ,     ,   , 

   « »   ,     

 .   ,    

     ,  

   (The British now see their Indian colleagues as 

disorganized, inefficient and unwilling to take responsibility);   

   (Meetings to review progress and make decisions 

are often very long and the outcome is not always clear; They also want politicians 

to make big, brave decisions rather than always tailoring policies to fit public 

opinion)   (most politicians never give a straight answer; A bit 

more honesty, openness and information would go a long way). 

       

    ,   ,  

,       

           

 . 
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 1.      

  
 

  

 
 
 

   
  

«  »  
  

 16 ,   
  

  
.  
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The next big birthday is 
at sixteen, when you 
can leave school, get a 
job and pay tax. You 
can also leave home 
and get married (if 
your parents agree). At 
seventeen, you can 
drive or ride a small 
motorbike. At eighteen, 
you can get married 
without your parents' 
permission and you can 
finally vote. You can 
also buy alcohol, 
smoke, play the 
National Lottery and 
get a tattoo. 
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Creativity should be 
fostered 

 
 
 
 
 
 
 

 
 
 
 
Wonderful to be the 
oldest, proud of [being 
the oldest] 

 
 
 
 
 
 
 
 

Copying is not 
normal,[examples]coul
d be copied, but 
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,   
  

. 
 

adapted 
 
 

 

 2.      
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  – 
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Encourage 
debates among 
pupils 

 
 
 
 
 
 
 
 
 

 
People are just 
running, and are 
looking for new 
challenges 

  
« » 

 

   
  

  
 . 
   

,  
  

  . 
 

   
  , 

     
  

,  
   

  
 .  

 

Politicians are 
also occasionally 
invited into 
address pupils 

 
 
 
 

 
 In Britain, the 
sport is growing 
by 10 per cent a 
year. People are 
just running, and 
are looking for 
new challenges 

   –  
  -

. 
 

The original 
Queen, the first 
woman in Britain, 
the first to make a 
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 , 

 , 
  ,  

  
. 
 

 

parachute jump 
and the first 
British women's 
javelin champion; 
the first who hit 
on the idea 

 
The first who hit 
on the idea of 
using newly-
invented railways 
for pleasure; This 
also included a 
remarkable 
breakthrough – 
Cook’s first 
cruise 

 
 

 
 

 

 3.       

    

   
   
   

 

   , 
  

 
  

  
,  

  
  

. 
 
 

   , 
  

   
 .  
   

  
   

   
-  
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I am rather 
concerned; I am 
under the impression; 
Apart from poor 
discipline with 
regards to punctuality 
and attendance, and 
sexist comments to 
myself as a female 
manager 
 
I strongly urge you to 
study carefully; I 
would like to draw 
your attention; I 
should make doubly 
certain; I must also 
stress; I would  
dissuade you from this 
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 , 
    

 .  
 
  

 
 

  
  

. 
 

 

 
I would be grateful if 
you could inform me; 
any further 
information I might 
require; could you 
provide me 
 
 
 
 
I am writing to 
confirm the 
arrangements for your 
visit to London next 
week. You will be 
arriving on Monday 
at 05.00 at London 
[meet at airport?] and 
departing Sunday at 
10.30. The meeting 
with our lawyers will 
be at our offices 
[where? time?].There 
will be a dinner in 
your honor on Sunday 
evening [mistake? 
leaving Sunday 
morning] which we 
would be very pleased 
if you could attend 
[bring wife?].  
 
 
The British now see 
their Indian 
colleagues as 
disorganized, 
Inefficient and 
unwilling to take 
responsibility 
 

     Meetings to review 
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 , 
  

 , 
    

 .  
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progress and make 
decisions are often 
very long and the 
outcome is not always 
clear 
 
 
 
 
 
 
 
 
They also want 
politicians to make 
big, brave decisions 
rather than always 
tailoring policies to fit 
public opinion 
 

    
 

  
  

 
.  

  
  

   
 

.  
 

Most politicians never 
give a straight 
answer; A bit more 
honesty, openness and 
information would go 
a long way 

 

       

 .   .      
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	ЗАКЛЮЧЕНИЕ
	Язык является отражением каждого народа, его культурных особенностей и отличий, вследствие чего возникли такие понятия как национальная картина мира и языковая картина мира, которые объясняют тесную связь мышления, культуры и языка.
	Так, мы выяснили, что национальная картина мира – это некая совокупность представлений о мире, сложившихся у определенного этнического единства под влиянием различных факторов, где язык – зеркало окружающего мира, он отражает действительность и создае...
	При изучении иностранного языка мы обращаемся к учебному пособию, которое является источником знаний по интересующему нас материалу. Учебник выступает в роли посредника и элемента в академическом дискурсе, что представляет собой коммуникацию между учи...
	характеристиками, которые могут быть резко отличны от наших. Каждая культура имеет свои ценности, но нельзя утверждать, что они будут иметь для нас такое же существенное значение, как для другой культуры, однако задача того, кто решил погрузиться в ин...
	В ходе работы мы обратились к исследованиям Э. Холла и Г. Хофстеде, которые провели анализ ключевых ценностей различных народов. Так, по классификации Г. Хофстеде мы узнали, что социолог в своем исследовании  вывел шесть параметров: дистанция власти, ...
	В своем исследовании мы отобрали 8 британских учебников по изучению английского языка разных уровней подготовки и направлений, где было проанализировано более 50 текстов, связанных с британской культурой. Так, мы поняли, что такие параметры, как индив...
	Ниже приведены таблицы 1, 2 и 3 с примерами и признаками, отражающими вышеупомянутые параметры.
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