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1. Introduction

In perestroyka period in Russian society
there took place dramatic changes in the
economy, the political system, in people’s lives,
their social status changed, the customary
interests and values were broken. We moved
from one socio-economic structure of the society
to a different one. Significant changes occurred
in the sphere of employment, too. The main
change in this sphere is rejection of the concept
of total, “general” employment. Now a person
is free to choose the kind of participation in
social labour. People have the right to solve the
dilemma for themselves: to work or not to work,
and if you choose to work, you can decide for
yourself in what form to do it—to be employed or
self-employed, that is to choose the appropriate

variant of conduct for yourself. For the first time
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in the history of modern Russia a person has
been given the right to become the subject of
his/her social practice.

At the same time, at present not all potential
workers are in demand in the labor market. There
appeared unemployed people in Russia, and
unemployment has become a permanent feature
of modern life. According to statistical data over
the last five years, the number of unemployed
citizens increased quite significantly by 18.2 %.:
From 4246 thousand in 2007 to 5020 thousand
people in 2011 (Russian Statistical Yearbook,
2012). The number of the unemployed increases
even more in times of crisis and declines in
favorable periods. The crisis that affected our
country in 2008, confirms this. For example, in
2009 the number of the unemployed amounted to

6373 thousand people, i.e. increased by 50 % in
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comparison to 2007 (before the crisis) (Russian
Statistical Yearbook, 2012). Unemployed people
having lost their habitual place of work under the
influence of various circumstances are pushed
out of the sphere of social and labor relations. It
is therefore necessary to look for new and make
a wider use of (already known) forms of social
integration of unemployed people into society,
and involvement of rejected people into society.
In this connection, the role of certain types of
employment that meet the interests of society
and a person, and which enhance the role of
social protection of the working population,
increases. Self-employment is one of such
types of employment, helping people to stop
decreasing of their social mobility and move,
firstly, to stabilization and later, to upward
mobility.

There are a lot of works devoted to self-
employment in foreign literature. Proactive
stance on this issue is taken by the scientists:
Boden, R.J., Carrasco, R., Parker, S.C., Taylor,
M.P,, Sanyal B., Johansson E., Lindh, Th.,
Ohlsson, H., Bennet, J., Phelps, M., who explore
different aspects of self-employment, such as
the impact of personal characteristics and the
cycle of business activity on the choice of self-
employment, economic determinants of self-
employment, the role of different variables in
making the decision about self-employment, the
impact of availability of personal capital (wealth)
on the probability of entry into self-employment
status, etc. Problems of development of self-
employment are periodically reviewed by the
International Organization of Labor.

At the same time, the problem of self-
employment remains the least studied in Russian
literature, in comparison with the foreign. The
degree of scientific elaboration of the theory of
self-employment is currently far from meeting
the practical needs of Russian society. As

a result, self-employment is a spontaneous,

uncontrolled, unregulated process, without any
direct or indirect involvement of the state. In fact,
the development of the theory and methodology
of management of self-employment is a “blank
page” in economic, sociological, managerial
sciences. Meanwhile, Russian society is in dire
need of the theory of managing self-employment
and its implementation in practice.

Development of self-employment is
important due to a number of circumstances.
Firstly, = nowadays  fundamentally = new
technologies are appearing, technology is being
miniaturized, new communications and means
of communication, that facilitate access to
databases, contacts with suppliers and customers,
are rapidly evolving. Secondly, the demographic
structure is changing: the proportion of
unemployed women, who can be successfully
involved in self-employment either as employed
staff or founders of small or medium companies,
is increasing. Thirdly, expansion of the service
sector, which is particularly attractive to self-
employment, is of great importance. This, in
particular, concerns auditing, consulting on
legal, tax and economic issues. These services
require highly skilled professionals. Including
them in the staff is much more expensive than
concluding a contract with the relevant firm.
Finally, changes in the structure of needs of
population should be noted. The basic needs are
mainly satisfied, but the increase in the level of
education of people, theirincome people, and also
production capabilities lead to differentiation
of demand, its destandardization, shifting the
attention of the consumer from mass-produced
goods to individual products manufactured by
small enterprises. State and large-scale sectors of
the economy are often quite inert and inflexible.
Self-employment provides greater flexibility in
meeting rapidly changing needs.

These circumstances necessitate conducting

sociological research of opportunities of self-
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employment and make it one of the most important

problems of social science.

2. Methodology
and methods of research

We regard self-employment as a rather broad
concept, which is based on the ILO definition
(Distribution of self-employment, 1992) and
consider that “self-employed is a special kind of
people’s participation in socially useful labour,
based on their own initiative, independence and
responsibility, aimed, as a rule, at receiving
earned income and providing self-realization and
self-actualization of an individual as a personality
and manifested as relations (economic, social,
legal, etc.) between people” (Volovskaya N.M.,
2012).

In our view, qualitative criterion in the form
of the size of the received income or the time
of participation in labour, cannot be used in the
definition of self-employment because interests,
needs and abilities of people are different and not
always comparable. A person can be classified
as self-employed if he/she is not employed and
uses for his/her living the resources (the money
equivalent or natural products), obtained from
this occupation. We admit that a single definition
of self-employment may not reflect all its
underlying aspects. Therefore, other definitions
are possible, which correspond to characteristics
of its individual aspects. For example, self-
employment can be defined as a certain system or
as a form of employment, having specific goals
and purposes, etc. All of these definitions, dealing
with this or that aspect of self-employment, have
the right to independent existence, broaden the
notion of self-employment as a specific form of
employment.

It is inclusion of unemployed people into
the social structure of society by providing
them with the opportunity to work on special

conditions — the conditions of self-organization.

Thus, the mechanism of social interaction, based
on consideration of common interests, will
facilitate transition of individual unemployed
people to a qualitatively new state, a kind of
entity, a certain class — entrepreneurship. These
individuals acquire different qualities, as well
as a fundamentally new role — the role of the
active agent in formation of new social and labor
relations. Self-employment of the unemployed
implies the activity of two types: of a person
who is able and wants to be self-employed, and
society (region), which should assist in providing
these people with necessary conditions for his
self-employment. The activity of a person creates
subjective prerequisites for self-employment,
while the activity of society (region) — the
possibility to influence all the driving forces of
self-employment, to manage the process.

Consciousness and behavior of the people
in the choice of self-employment do not always
coincide, which is due, on the one hand, to the
general mismatch between the objective reality
and conscious intention of a person, on the
other — dependence of people’s actions of on
driving forces (objective prerequisites, factors,
conditions). Dynamic changes in society lead to
backwardness of people’s consciousness. They
do not clearly see their independent capabilities,
which hinders development of self-employment.
In addition, some unemployed people may feel the
need for self-employment, but objective conditions
(lack of raw materials, environmental conditions,
etc.) do not allow putting these intentions into
practice. And vice versa, the imbalance of
consumer market, a significant increase in the
prices of certain goods, positive attitude of other
people and the authorities towards entrepreneurs
increase the importance of self-employment.

For development of self-employment, we
propose a special methodological approach that
takes into account all driving forces of self-

employment, the essence of which is as follows.
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1. The study of objective prerequisites, factors
and conditions that determine the nature of self-
employment and the sphere of its development
should take a significant place in regulating self-
employment. Objective prerequisites and factors
that are preliminary and driving force for people’s
choice of self-employment is a complex multi-
level system, some elements of which operate with
different force, notonly directly butalso indirectly,
sometimes — through a series of intermediates. A
crucial role is played by conditions that facilitate
or constrain development of self-employment.
Initially, objective prerequisites are considered
by an individual at the abstract-logical level,
being reflected in the form of sensory and
mental images. Later, under the influence of
factors of objective reality, they refracted in the
mind of an individual into certain aims, which,
providing there are necessary conditions for self-
employment, turn into concrete activity.

2. Value consciousness mediates the impact
of prerequisites, factors and conditions on human
behavior, and forms the basis of behavior in
the choice of self-employment, through which
abstract theoretical concepts become relevant
facts of economic and social life of a person.
Therefore, the study of value consciousness
of unemployed people, their opinions and
expectations is an important stage in management
of self-employment. The purpose of such a study
should be to analyze the factors and conditions
that influence development of self-employment
among the unemployed, to identify their opinions
and desires to occupy themselves independently
in certain spheres of activity and types of
employment. Although the information obtained
in the survey is subjective, such surveys are very
informative and are necessary for the analysis, as
this information is unique and cannot be obtained
from other sources.

Based on the methodological assumptions,

a series of sociological research, connected with

the possibilities and problems of development of
self-employment in the region, was conducted in
1995, 2002 and 2011. The research was conducted
by Novosibirsk State University of Economics
and Management “NINH” together with the
Department the State Federal Employment
Service in Novosibirsk Oblast. Field surveys
were conducted in all the districts and cities
of the oblast under the common program and
with representative sample: in 1995-551 people
were interviewed, in 2002 — 618 people. The
main purposes of these surveys were to obtain
data about the objective and subjective internal
personal characteristics, conditions of micro-
and macro-environment, identification of social
attitudes, life strategies, factors impeding activity
of the unemployed, directions and forms of self-
employment, assistance/support necessary for
In 2011, an in-depth

interview was conducted with self-employed

self-employment, etc.

workers who received support from the Ministry
of Labour, Employment and Human Resources
of Novosibirsk Oblast after the crisis of 2008
(sample — 30 pers.).

3. Results of the research

It should be noted that while at the beginning
of perestroika, many of the unemployed were
hoping that the state would remember and take
care of them, during the long perestroika period
they came to understanding that now a lot
depended on them, on their ability to adapt to the
changing conditions of life. According to the data
of our research, during the studied period the
number of people hoping for help from the state
decreased by 40 %. This trend is confirmed by the
statistics: while the number of the unemployed
increased by 150 % in 2009, compared to 2007,
the number of people who applied to the state
employment agencies, increased by only 138.2 %.
However, the situation of unemployment in which

people find themselves, still causes feelings of
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confusion, social and psychological discomfort.
Modern unemployment is characterized by a
stressful situation with elements of duration,
unchangeability and uncertainty. For example,
the average job search time for the period from
2007 to 2011 ranges from 7.2 to 8.4 months; from
28.7 to 38.9 % of unemployed citizens look for
a job for 12 months or more (Russian Statistical
Yearbook, 2012). Part of unemployed people has
no prospects of employment without retraining,
change of profession, and, sometimes, place
of residence. To get a job, many people have to
agree to a lower position and a lower paid job,
which reduces their social status. However, not
all citizens are ready for it. The results of our
research show that 67 % are not ready to change
their profession, 24 % of them want to work only
in their profession and 43 % — agree to work in a
profession, similar to their own. 32 % of people
agree to get a job with lower qualifications. The
possibility to work for a wage which is lower than
that at their previous job is considered by 25 %
of the respondents, while 47 % agree to work for
even lower pay. About a quarter of the respondents
do not know what they will do.

Such employment situation is due to the
fact that initially, as a result of the conducted
policy in our society, individual interests were
absorbed by the public interest, i.e. during
practical implementation of reforms the interests
of an individual and sometimes even his whole
life were ignored. As a result, a large part of
the population has the crisis of values and life
goals: their lives are broken, irreparable material
and moral damages are inflicted. It concerns
millions of people. At the present time in Russia
as a whole there are 5.02 million people who
are expelled from the “customary” society on
account of being unemployed, this figure does
not include other forms of marginalization. The
principle of individual’s priority right of choice

of whether to participate or not in social labour,

proclaimed by the state, is not realized to its fill
extent in practice. The state cannot provide full
realization of the right of citizens to work and
resorts to passive measures of employment policy,
including payment of unemployment benefits.
These benefits, as a form of state support, on the
one hand, help unemployed people to survive in
their difficult situation, and, on the other hand —
they destroy the habit to work, a sense of honor
that makes an employee choose their own work
rather than an easier way of living. For many
unemployed it is a humiliating way of living. The
responses of the respondents indicated that most
of them do not like being unemployed: 92 % of
the respondents want to work, and for 24 % of
them —labor is the purport of live. This is a high
figure. Perhaps, if one stays unemployed for a
long time, one starts to evaluate work as vital life
value. In general, this problem cannot be solved
by means of unemployment benefits, because they
treat some symptomatic manifestations of the
disease of unemployment in society, rather than
the disease itself. The society exists only owing
to interaction of individuals. Unemployed people
are excluded from this interaction, due to rupture
of the social bond between an individual and the
society and its norms (the reality of higher order),
regarded as objective entity.

Unemployment is especially difficult for
rural population. Ruralunemployment —is an even
more acute problem than urban unemployment,
because the country people who become
unemployed have significantly fewer prospects of
not only finding jobs in their profession, but of
finding any work at all, because rural labor market
is geographically localized, transport isolation
of many rural settlements from urban centers
prevents solving the employment problem of rural
population by means of employment in industrial
and other enterprises of the region. According to
the survey “... 31 % of the respondents had at least

some occasional casual work, while 66 % of the
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unemployed did not even have that opportunity.
In this case, 4 % of the respondents did such work
for up to 1 month, 8 % — up to three months, 4 % —
up to six months, and 14 % of the respondents —
for more than 6 months” (Udaltsova M.V,
Volovskaya N.M., Plyusnina L.K., 2003).

Some of the unemployed are ready for self-
employment. For example, the statistics show that
between 0.7 and 1.3 % of the total number of the
unemployed during the analyzed years consider
the possibilities of starting their own business:
search for land, buildings, machinery and
equipment, etc. (Russian Statistical Yearbook,
2012). It is necessary to assist and support such
citizens.

Self-employment in the world is considered
as a special phenomenon that can lead to
social integration of the interests of society
and an individual, primarily through ensuring
realization of a person’s right to work, raising
their social status, changing their attitude to
work. In connection with the change of the
employment policy in Russia, the attitude of
the state towards self-employment is gradually
changing. The state has started to encourage
development of self-employment both as a form
of reducing unemployment, and as a form of self-
provision of the population. Different methods
such as payment of subsidies, training, tax cuts,
preferential credits, etc. are used. Of course, not
only unemployed, bit also employed people can
be involved in self-employment as a special kind
of participation of a person in work. However, in
this article, self-employment is considered in the
context of the state active employment policy, and
the object of the study is unemployed people.

We realize that development of self-
employment cannot solve
Other

active policy of employment are possible to

the problem of
unemployment. alternative forms of
reduce unemployment, such as creation of new

jobs, retraining of unemployed people for new

professions and occupations that are in demand
in the labor market, involving unemployed people
in public works, etc. However, these forms either
require large expenditure from the region (e.g., job
creation), or provide only temporary employment
(e.g., public works, which are also not prestigious
in the opinion of population). “Self-employment”
due to its high labour-absorbing potential plays
the role of social shock absorber, absorbing much
of the excess labor force and cushioning the shock
of unemployment” (Volovskaya N.M., 2003).
Self-employment also “attracts” immigration
flows, particularly refugees and forced migrants.

At present, development of self-employment
is spontaneous and difficult to predict, owing to
the uncertainty of both objective and subjective
conditions. As shown by the sociological research
conducted in Novosibirsk Oblast, unemployed
citizens demonstrate extremely low capacity
for self-organization, the potential of their
social activity is catastrophically low. The mass
consciousness of people is still dominated by
the idea that in a just society the basis of social
position of a person should be their employment
(41 % of the respondents). A significant part
of unemployed people become self-employed
under the pressure of various circumstances,
sometimes — out of despair. Disappearance of
the old life supports makes people open their
own businesses. So, for these people, self-
employment — is primarily a means of survival,
rather than their free choice. But it is possible
that, over the time, this, even though initially
forced self-employment, can develop into a freely
chosen one. In-depth interviews with the self-
employed, conducted in 2011, showed that some
former unemployed, who were forced to this
kind of employment, in future take important
independent social actions, overcoming barriers
and obstacles in their way, and, having reached
certain success, do not want lose the benefits

given by self-employment (independence, self-
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reliance, self-actualization, freedom of choice of
goals and their implementation, etc.). For them, it
becomes their free choice.

Despite the fact that over the past period, a
certain legal framework for business activities
was created in Russia, the public policy is moving
from individual actions to a whole range of
measures, there have appeared scientific research
results, the process is rather slow. The problems
of self-employment, which have existed for many
years, are practically not solved. On the contrary,
they become stable features of this phenomenon,
and were exacerbated by the economic crisis
of 2008. The data of in-depth interviews with
self-employed citizens showed that most of the
problems of self-employment are still centered
around the low pay ability of population (83 %),
high competition in the market (80 % of the
respondents), the complexity of the lease (81 %
of the respondents), lack of funds (83 % of the
respondents).

Starting the reforms, the Russian government
hoped for activation of entrepreneurship, but did
not support their expectations with real help, did
not take into account the specifics of our country.
Inparticular, while in the countries with developed
market economies, formation of self-employment
occurred naturally, Russian people have to start
from scratch, change their psychological and
economic attitudes, their behavior and attitude to
work. In this connection, self-employed citizens
need legal, socio-economic, organizational,
and technical support of the state. Therefore,
it is necessary to manage development of self-
employment of the unemployed. The role of public
employment services should not be confined only
to registration of the unemployed, payment of
benefits and counseling.

The study of peculiarities of development of
self-employment in Russia and abroad has shown
that

when it is considered socially important by the

self-employment develops successfully,

state (region), special programs to support self-
employment are created, targeted assistance and
support is given to people who have decided to
work on their own, and, vice versa, it is slow,
going at large social costs when the state (region)
is not actively involved in the process. Regional
authorities can quickly change the situation with
unemployment by developing various forms of
economic activity of the population, namely
through development of self-employment.
Self-employment is beneficial for regions
both from economic (it requires much smaller
investment, incomparable with large-scale
production, helps to attract private savings of
population), and social (increasing involvement
of population in the process of employment, its
activation) perspectives. Developing such forms
of self-employment as sole proprietorship, private
farms, family and small businesses, through which
population will be able to take a direct part, with
the minimum support of regional institutions, in
solving socio-economic problems of the region
and the people, involved in self-employment,
will be able to realize their potential. At the
regional level, it is easier to take into account
their individual characteristics, values, common
individual and collective (regional) interests,
considering geographical proximity of a number
of settlements, thus promoting development
of cooperation of self-employed workers, their
uniting in groups for providing different kinds of
services, carrying out work and producing goods.
In general, development of self-employment in the
region greatly facilitates adaptation of population
to new conditions of life, promoting integration

of society.

4. The conceptual model
for managing development

of self-employment

As we pointed out earlier, “we regard

managing development of self-employment as
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activities aimed at enhancing human choice
of self-employment as a form of participation
in social labour by means of formation of the
necessary personal qualities of a person, as well
as objective factors, conditions and prerequisites”
(Volovskaya N.M., Udaltsova M.V., Plyusnina
L.K. Rusina AV, 2005). The directions of
these activities are formation, maintenance
of the achieved state of self-employment and
acceleration of its development.

The conceptual model of management of
development of self- employment in the region,
in our opinion, should include developing of the
concept of self-employment, the mechanism of
self-employment, the algorithm of implementation
of this self-

employment.

mechanism and monitoring

Managing development of self-employment
in the region, in our view, must be based on the
following fundamental propositions.

1. Self-employment can return some of the
rejected people into the society, ensure social
consensus of the interests of society and an
individual in the sphere of employment, i.e. it
needs to acquire the status of a social problem,
which will determine a specific approach to
managing it.

2. Self-employment as an object of
management becomes a socio-economic process.
On the one hand, it is directed at changing the
value consciousness of a person, engaging an
individual into a particular type of socially
significant activity, on acquisition of a new social
status by a person, and on the other — affects
the economic performance of the region (the
society) — growth of GDP, workers’ incomes ,
increasing the volume of goods, etc.

3. Self-employment should be regarded
as an integration process by forming positive
interaction of people in society.

4. Self-employment is a dynamic process

with a high degree of uncertainty, managing

of which

application of different methods (sociological,

development requires integrated
economic, organizational, ideological, etc.).

5. Self-employment requires paternalistic
relationship between an individual and society.
The society (region) must provide assistance
and support to development of self-employment.
Regional support should be provided mainly at the
initial stage of development of self-employment
and not to every person who wishes to exercise/
engage in it. A careful selection of people is
necessary.

6. Management of development of self-
employment should be based on the study of
influence of all driving forces on its development
and their well thought out combination.

7. The system of managing development of
self-employment is a multi-level one. The most
important are regional and individual levels.
Regional features determine objective factors and
conditions of development of self-employment.
The region can have a regulating effect on the
individual and his subjective internal factors,
including increased activity, initiative, formation
of social mobility, and others by spreading
successful experiences of reference groups (for
example, entrepreneurs who have created their
own business from scratch, who are a prestigious
part, a model for the given society), conducting
trainings, education, provision of real help for
the self-employed, who are just starting their
business etc.
self-

employment requires a differentiated approach

8. Managing development of

to different groups of population (young
people, women, people close to retirement age,
etc.) due to the fact that their different social
and personal characteristics, needs, values
and value orientations, initial opportunities,
the level of education, occupations and
qualifications, which have impact on social

activity of these groups.
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self-

provision of

9. Managing
should

most favorable conditions (simplification of

development  of
employment include
registration system, preferential rents, credits,
etc.) for self-employment in the priority areas of
activity for the region, as well as the ones which
use local raw materials (minerals, timber etc.) in
manufacturing.

10. It is

employment by command methods. Managing

impossible to develop self-

self-employment involves the use of indirect
socio-economic methods, with the help of active
policy of promoting employment, by means
of developing various programs to promote
employment, including programs for development
of self-employment of population.

11. The policy of promoting self-employment,
in our opinion, should combine measures aimed
at both direct subsidies (especially at the initial
stage of development of self-employment) and
developing the potential of future self-employed
workers and their adaptation to realities of the
economy. In respect to unemployed people
it means helping to build and maintain their
motivation for self-employment, as well as
necessary skills and qualities

12. It is necessary to provide regional
employment services, which should promote
employment, with financial resources and
increase social and economic effectiveness of
their use.

Management of any process must be based
on a number of key propositions Self-employment
is no exception. As management principles of
self-employment we regard primary, initial
provisions of self-employment. We consider that
management of self-employment of unemployed
sitizens should be based on the following
principles:

1. The principle of social reintegration
of unemployed people into society, — meaning

restoration of social interaction between

individuals and society through inclusion of
unemployed people in the social structure of
society on conditions of self-organization.
Combination of the priority importance of
personal factors with the elements of paternalism
on the part of the society (region) should be
taken into account. In this connection a person
should be considered as the starting point of self-
employment, the source of activity.

2. The principle of integrity, meaning
consideration of phenomena and processes
(natural, economic, social, psychological,
political, environmental, etc.) in interrelation.
Social factors are priority ones because self-
employment begins with a person, with his
demonstrating special qualities such as activity,
initiative, independence, responsibility, etc.
Insufficient consideration of these factors leads
to disruption of social interaction between an
individual and society, threatening to break the
social bond between them.

3. The principle of a system, where a
lot of elements that are connected with each
other form a certain entity. In the system of
managing development of self-employment
such components are the subjects, levels, object,
objective, directions and methods of regulating
self-employment. The system must have a purpose
and connection with the outer environment. In its
turn, managing development of self-employment
is part of the overall management of employment
in the region.

4. The principle of centralized management
of self-employment in combination with self-
reliance (independence) of citizens at withdrawal
of the state monopoly in the issue, which means
that, on the one hand, centralized management
should provide a common, nation-wide approach
to development of this process based on the needs
of the region, importance of individual industries,
structural changes in production etc., and on the

other — requires rejection of over-centralization.
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It should be remembered that management of this
process relies on social readiness of individuals
to be active and to employ themselves.
Therefore, the essence of this principle is in a
sensible combination of democratization and
regionalization.

5. The principle of combination of public
(regional) and personal interests with the priority
of personal interests, implying providing a person
with the right to work, raise their social status,
changing the attitude toward work. The attempts
to solve the problems of society, without taking
into account the personality of an individual, his/
her needs are doomed to failure. A person can
realize him/herself only in society, and at the
same time he/she must fulfill certain obligations
toward society.

6. The principle of mutual responsibility
of a person and society: in order to eliminate
the negative effects of unemployment the
society (region) must conduct an active policy
of encouraging development of certain forms,
through management of self-employment, and
a person must be ready for social interaction,
changes in social attitudes and traditional values,
to socio- economic costs, to social responsibility,
and the like;

7. The principle of social security, social
assistance and social and economic support,
which means a change of attitude towards
self-employment and self-employed citizens,
improving the social mood and well-being of self-
employed people through the elaborate system of
incentives and support of the citizens who have
decided to be self-employed, propaganda and
agitation in favour of self-employment among the
unemployed, transition to self-employment by
using different methods.

8. The principle of strengthening the
incentive role of social leverage, changes in
elimination of

passive-expectant behavior,

protective function of behavior and effects of

“forcedness”, ‘“avoidance”, ‘“adjustment” in
transition to self-employment, increasing the
role and importance of self-employment in the
public opinion.

9. The principle of normative regulation
of regional self-employment, which takes into
account indicators of condition and dynamics
of social processes in the region and the
society, which is based on development of self-
employment programs, designed for certain
groups of citizens who, with some support
from the state, are capable of opening their own
business, of creating workplaces for themselves
(and sometimes for others as well).

10. The principle of objectivity, completeness
and timeliness of information —-is the rational
use of different types and sources of information.
To manage self-employment it is important, not
only to have statistical data, but also the data of
sociological surveys of unemployed population,
experts (including conducting monitoring), as
well as developing instruments for obtaining
the necessary data. Sociological surveys provide
the systems of managing self-employment with
reliable “feedback”, supply information about
the processes and contradictions that arise in
the course of development of society, allow for
a comprehensive evaluation of consequences
of decisions. Extensive and comprehensive
information is necessary for both the authorities
and for members of society;

11. Theprincipleofformationandconsidering
public opinion in the sphere of self-employment.
As we have already pointed out, the attitude of
surrounding people and local authorities play an
important role for this type of employment, that is
local authorities should promote forming positive
opinion about self-employment. But at the same
time, the state authorities themselves need to
consider public opinion concerning development
most

of  self-employment, importantly,

outstanding issues. Therefore, it is necessary to
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ensure dialectical unity of public opinion and
public action.

Theobjectofmanagementofself-employment
is its diverse driving forces, which affect social
activity of an individual, their choice of kind of
occupation and sphere of self-employment, as
well as value-consciousness of citizens. Making
certain management decisions, society (region)
can help to change the value consciousness by
strengthening the positive impact of factors and
conditions, as well as creating conditions for
transition of individuals to self-employed.

In general, interaction of the principles
of management of self-employment, with its
driving forces, levels, subjects and directions
of regulating, from our point of view, is the
mechanism of managing self-employment.

Thealgorithm of realization of the conceptual
model of self-employment includes three steps:

1. The study and analysis of economic
and climatic conditions, and also geographical
features of the territories (the region).

2. The study of the value consciousness
of the population in relation to their self-
employment opportunities and the identification
of the potential for self-employment in this area
(region), factors and conditions, hindering, or
accelerating development of this process.

3. Development direction of management
self-employment and concrete activities to
promote self-employment of population in
relation to this area (region)

We believe (and we wrote about it in several
works) that “one of the conditions for effective
managementofself-employmentistheavailability,
in addition to statistics, of information on the
causes and features of unemployment, motives
and preferences of people in respect to certain
areas of employment, etc. These can be identified
only by sociological methods (questionnaires,
interviews) “(Udaltsova M.V., Volovskaya N.M.,
Plyusnina L.K., 2003). In this connection, to

support the implementation of the mechanism of
management of self-employment it is necessary
to periodically monitor the results of management

by monitoring self-employment.

5. Conclusion

Concluding the discussion of the concept and
the development of managing self-employment,
it should be noted that the analysis of the results
of sociological research, and the subsequent
synthesis allowed us to make a typology of final
results of choice of the type of employment:

* negative choice can be made for two
reasons: rejection of self-employment as a
suitable kind of employment for a person
or their undeveloped value consciousness,
inability to adequately evaluate current
situation, balance of positive and negative
results of this type of employment, etc.;

* intermediate choice can be observed when
a person is considering possible variants
of self-employment according to his/her
own value consciousness and thinking,
but finds it difficult to make a choice, and
in this case, directed regulating plays an
important role in affecting his choice;

* positive choice can be observed when
a person is ready to switch to self-
employment.

Having studied the logic of behavior of
positively, intermediately and negatively inclined
with respect to self-employment individuals, it is
possible to differentiate the approach to each of
these types, predicting their orientation, which
will reduce the negative impact of unemployment
and social tension in society.

In conclusion, I would like to emphasize
that the main advantage of self-employment, in
our opinion, is in its social value, as it liberates
creative initiative of unemployed people, helps to
overcome expectant and dependent attitudes in

society and strengthens the confidence of people,
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above all, in themselves, promotes reintegration
of unemployed people into society. The proposed
conceptand mechanism of managing development
of self-employment will make the process
systematic and comprehensive, and consistent

implementation of the mechanism according

to the proposed steps, taking into account the

methodological principles, and monitoring
the results of management by monitoring self-
employment will make this process purposeful
and directed at obtaining final results of managing

self-employment.
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CamMocTosiTeJIbHASI 3AHATOCTH KAK
(¢popma peunrerpauuu

0e3padO0THBIX I'PAXK/IAH B COLUYM

H.M. BoJsoBckas,

JL.LK. Il.1rocHuna, A.B. Pycuna

Hoesocubupckuii cocyoapcmeennwiii yHusepcumem
oKoHomMuKku u ynpasaenus « HHHX»

Poccus 630099, Hosocubupck, yn. Kamenckas, 56

B cmamve paccmompen o0un u3 U008 3aHAMOCMU HACENCHUS — CAMOCTMOAMENbHAS 3AHAMOCb,
ee 3nauenue 01 peunmezpayuu 6e3paboOmMHbIX M00EU 6 COYUYM, NOKA3AHA HEOOXOOUMOCHb ee
pazeumus U Ynpasienus Ha YposHe PecUoHd, NPedNodCeHd KOHYENnmyaibHas Mooeib YNpaeieHus
CAMO3AHAMOCMbIO, €€ OCHOBHbIE NOJLONCEHUS, ANCOPUMM Pealu3ayuu Mooeiu, YKA3amubl npeomem u
NPUHYUNBL YRPABIEHUSL.

Kurwoueswvie crosa: 6espabomuya, 6espabommvie epadxcoane, peurmezpayus, CAMOCHOAMENbHAS
3AHAMOCHb, MOOELb PA3GUMUS CAMO3AHAMOCIU, KOHYENYUsl, NPUHYUNL CAMO3AHATNOCTIL.




