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The article deals with the issue of the distribution of value added in the course of wage formation.
Improvement of the efficiency of social production in Russia is associated with the need for
innovative, technological changes that should lead to an increase in labor productivity. The
Russian Federation is not a country with a high level of production efficiency. Frequently, this
very fact is the reason for justifying the low wages in the country. The paradox of the existence
of the category of working citizens — “the working poor” — in the country is based, among
other things, on a low level of guaranteed incomes — the minimum wage. The minimum wage
until May 1, 2018 did not meet the minimum wage. Neither in economic theory nor in the
practice of national economies does there exist an “optimal” correlation of the distribution
of value added between employees and owners. Yet, the ratio of the minimum wage to the
value added rather vividly characterizes the fairness of the current systems of relations in
the labour market, this phenomenon being termed “the freedom of work” by a number of
experts. The size of the average wage in the region depends on the presence of high value
added industries in the territory, i.e. on industry specialization. The established practice in
Russia is as follows: the higher the level of average wage is, the lower the share of value
added per wage is. Regions without specialization in high value-added economic activities
will more realistically assess the level of socio-economic development, basing their strategic
development on industries that form more equitable wage systems and equalize the average
wage.
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Introduction

The decree of the President of the Russian Federation “On the national goals and
strategic objectives of the development of the Russian Federation for the period up to
2024” defined the strategic goals of the development of the Russian Federation (Ukaz
Prezidenta 204). Socio-economic development of the country should be based on
scientific and technological development of the national economy, which will provide
improved living standards, comfortable conditions for the citizens’ residence, and
conditions and opportunities for each personality’s self-realization and talent. One of
the strategic directions of the country’s development will be the labour productivity
growth and the guarantee for high employment.

In Russia, there have been rather long discussions about the low level of labour
productivity, the need to ensure a proportional wage growth in line with the growth
of efficient use of labour resources. The severity of the debate is due to the following
dilemma: wage growth, its share in value-added products leads to lower profits and,
consequently, to lower business investment opportunities. Unfortunately, in the case
of choice between wage growth and investment the decision is not made in favor of
employees. It is also noted that “in general the share of wages in GDP, achieved in
Russia, corresponds to the norms accepted in the world and its further growth can
hardly be considered expedient”. The possibility of wage growth is due to the steady
growth of the national economy as a whole, this is what the main efforts should be
aimed at (Sobolev, 2017: 13). It can be considered that this principle is adhered to not
only by business owners / employers, but also by the state.

The ratio of the minimum wage to the average value added per an employee in
the economy reflects the measure of distribution of value added guaranteed by the
state. However, the lower the minimum wage is, the more opportunities businesses
have to understate the cost of labour and, that is even more dangerous for the national

economy, to transfer part of wages to the shadow sector.

Theoretical framework
Formation of strategic directions, ensuring the economic growth in modern
Russia, should be correlated with one significant limitation of the development, the
limitation being the number of working-age population. Some researchers note that
“in the future, in the next 15-20 years, they are impossible not only due to the lack
of competitiveness of domestic products, but also due to labour intensity caused by

current restrictions on labour resources” (Uziakov, Shirokov, 2012: 17). The authors
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further note that “convergence of the indicators of the labour productivity level with
the levels achieved by developed countries should be regarded in the aspect of not only
labour efficiency, but also of labour costs equalization” (Uziakov, Shirokov, 2012: 18).

Leading Russian economists claim that Russia has not yet achieved the productivity
growth. “This requires a new technological base of production with more advanced
technology, on the one hand, and highly skilled and professional workforce with both
knowledge and skills and abilities, on the other hand” (Aganbegian, 2017: 19). The
increase in labour productivity must necessarily be accompanied by the increase in
wages, which, among other things, will smooth out high differentiation of the citizens’

incomes (Aganbegian, 2017: 19).

Problem Statement

The subjects of the Russian Federation with the enterprises with high added value
always show good results in interregional comparisons of economic development.
Oriented towards traditional indicators when making interregional or all-Russian
comparisons, the leading regions eventually become hostages of illusions of stability
of the territory’s economic well-being. This results in preservation of current industrial
structure of the region’s economy. When assessing the social production efficiency in
terms of labour resources involvement in the region’s economy, it is necessary to assess
the productivity not only in the region as a whole, but regard its industry specialization.
Russian practice is the following: the higher the labour productivity in the industry is,
the lower the share of value added is, value added being distributed to the employed
in the form of wages. The owners, determining the policy of remuneration, are guided
by the average level of wages, thus, obviously making a significant contribution to this
very level of wages. So, it is in this situation when the regions fall into a specific trap:
high value added — high average wages — low share of wages in value added.

The article assesses the share of average annual wages of the employees in
organizations to the value added per an employee in the regions of the Siberian Federal
District. The results of the analysis prove that in the regions with high value added

industries the industry structure is conserved and the rate of wage growth slows down.

Methods
The indicator of “the share of average annual wages of employees of organizations
to the value added per employee” in the subject of the Russian Federation was calculated

according to the formula (1).

— 2292 —



Elena N. Pochekutova. Regional Differentiation of Labour Productivity and Distribution of Value Added

average annual accrued wages of employees of organizations 0
+100%,

1)

ShAAW/VA - value added per employee
Sh,4w — the share of average annual accrued wages of employees of organizations in
value added per employee in the subject of the Russian Federation; average annual
accrued wages of employees of organizations — average annual accrued wages per
employee of organizations in the subject of the Russian Federation.

The indicator of the average annual accrued wages is calculated by multiplying the
“average monthly accrued wages of employees of organizations in the subjects of the
Russian Federation” indicator by 12.

The “value added per employee in the subject of the Russian Federation|” indicator

is calculated as per the formula (2).

AV =22 )
NE
AV — added value per employee in the subject of the Russian Federation; GRP —
physical volume of gross regional product in basic prices; NE — the number of
employees aged 15-72 years in the subject of the Russian Federation.

The “value added per employee in the subject of the Russian Federation” indicator
is essentially the indicator of assessing the efficiency of labour resources use, i.e. the
indicator of labour productivity in the subject of the Russian Federation. However,
according to the official methodology approved by the Ministry of Economic
Development of the Russian Federation, labour productivity in the subject of the
Russian Federation is calculated as per the formula (3) (Prikaz 274)

GRP
LP = e 3)
LP — labour productivity; GRP — gross regional product in the subjects of the Russian
Federation (gross value added in basic prices); LC — total labor costs in the region.

Should we follow the methodology proposed by the Ministry of Economic
Development of the Russian Federation? We should, if the purpose of the research
is to assess the level of employment and the effectiveness of one working hour per
employee. It is this indicator which is calculated by the Federal State Statistics Service
of the Russian Federation as that of labour productivity in the economy as a whole

and in the main types of economic activity producing market goods and services.
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This method of productivity calculation is acceptable only if the researchers compare
productivity growth and hourly wages, adopted in the United States, for example. The
ratio of the growth of average wages and labour productivity is still worth pursuing if
labour productivity is calculated by the formula (1), i.e. as value added per employee.
In the future, this will be an indicator to determine labour productivity, since it allows
assessing the efficiency of social production, the efficiency of labour resources use /
involvement in the process of production of goods and services.

The value added per employee in the Russian Federation as a whole was calculated
as per the data of Rosstat (Federal State Statistics Service). It is regarded as a ratio
of the “gross regional product in the subjects of the Russian Federation (gross value
added in basic prices)” indicator and the “number of employees aged 1572 years in the
subjects of the Russian Federation” indicator. For calculations, the value of the “gross
value added” indicator is used in current prices. The research involves neither the
assessment of changes in the physical growth of national production nor the assessment
of labour resources contribution to economic growth. Thus, the traditional conversion
into fixed prices that would allow assessing the physical output growth was not meant.
On the contrary, it is the measurement of gross value added (GVA) at current prices
that will allow assessing the proportions of the distribution of value added between
business / product owners and employees. Since GVA is calculated in basic prices, the
calculation of the indicator does not take into account the taxes on products, the taxes
being the resources of the “state institutions” sector in national economic systems. Yet,
the subsidies — additional resources for the “non-financial enterprises” sector — are
taken into account.

In terms of labour resources involvement in the production process, assessment
of the social production efficiency is based on the GRP indicator in basic prices.
Industry specialization of the regions determines the differentiation of the subjects
of the Russian Federation as per the average monthly accrued wages. The volume
and dynamics of GRP of the subject of the Russian Federation is determined by the
level of the territory’s economic development, including the level of specialization.
The specialization coefficients are calculated according to the enlarged section of All-

Russian classifier of economic activities (OKVED) according to the formula (4):
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in which dij is the share of the i-th type of economic activity in the gross regional
product of the j-th subject of the Russian Federation; di is the share of the i-th type of
economic activity in the gross domestic product of the Russian Federation.

The results of the assessment of the value added dynamics per employee in the
subjects of the Russian Federation of the Siberian Federal District are presented in
Table 1. Calculations of the ratio of the value added share per employee in the subjects
of the Russian Federation to the All-Russian value of labour productivity in order to
assess the social production effectiveness in the regions are given in Table 2. The
dynamics of the “average monthly accrued wages of employees of organizations in the
subjects of the Russian Federation” indicator is given as per the data of Rosstat (Federal
State Statistics Service) in Table 3. The results of the calculation of the dynamics of
the “share of the average annual accrued wages of employees of organizations in value
added per employee in the subject of the Russian Federation” indicator are presented
in Table 4.

Discussion
Analysis of the regional differentiation of labour productivity
and the distribution of value added

Generally, in the Russian Federation, gross value added per employee has increased
by 846.54 thousand rubles, or 768.81 % for the period under the analysis, the average
annual growth rate being 14.47 %. In the Siberian Federal District (SFD), the increase
has amounted to 694.2 thousand rubles, or 707.36 % in relative terms, the average
annual growth rate being 13.94 %.

For the 2001-2016 period, the maximum value of the “value added per employee”
indicator / labour productivity had been always observed in Krasnoyarsk Krai. Thus,
in 2001 the value of labour productivity in Krasnoyarsk Krai exceeded the minimum
value in Tyva by 3.2 times, i.e. the social production efficiency was higher by 119.71
thousand rubles per year. In absolute terms, in 2016, the gap between the maximum
value of 1270.19 thousand rubles (Krasnoyarsk Krai) and the minimum value of 470.71
thousand rubles (Altai Krai) amounted to 799.48 thousand rubles per year. The average
annual growth rates of value added per employee in each subject of the Siberian Federal
District were approximately the same: they ranged from a minimum value of 11.68 %
in Buryatia to a maximum value of 15.3 % in Altai.

The high value of the “value added per employee” indicator is explained by the

location of export-oriented industries with a high share of added value in Krasnoyarsk
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Krai territory, this fact making the region an attractive area for income: the krai has
the largest number of employees in the SFD. On the other hand, orientation towards
foreign markets leads to the krai’s vulnerability to current and possible external risks.
The decline in the physical growth volume during the 2008-2009 crisis should be born
in mind. In the course of this period, the value growth of specific value added had
amounted to only 5.04 % by 2007. The value of labour productivity in Krasnoyarsk
Krai during the entire period of 20012016 exceeded the all-Russian value (Table 2).

In Krasnoyarsk Krai, the maximum excess of value added produced by one
employee over the national average was observed in 2001 and amounted to 58.2 %.
The decrease in this value in subsequent years was due to higher growth rates in the
Russian Federation. In the course of the 2002—2007 period, the lag in the growth rate
of value added per employee in Krasnoyarsk Krai was marked in 2003 and 2005. In
2002, the value of the indicator decreased by 6.8 %, and there was a slight increase
in the growth rate of 4.75 % in 2004. A significant increase in labour efficiency of the
employed in the economy of Krasnoyarsk Krai was registered in 2010, the growth
rate of value added amounted to 134.8, and the all-Russian increase was exceeded by
17.9 %. In 2015, the same excess was 11.7 %. In the course of the 2008-2016 period,
Krasnoyarsk Krai did not face any decrease in the value added per employee. This
made it possible to outpace the national value by 32.8 % by the end of 2016.

Generally, in the Siberian Federal District, the ratio of value added per employee
to the all-Russian value of the indicator varies from the maximum value in 2001 with
a share of 89.1 % to the minimum value of 78.2 % in 2008. In the whole, the trend for
the district is negative, as there is no recovery of labour efficiency after the 2008—-2009
crisis. Traditionally, the regions with economic gap are Buryatia, Tyva and Altai. For
these territories, the ratio of value added produced by one employee to the national
value is approximately 50 %. In absolute terms, in 2016, the lag of labour efficiency in
these subjects of the Russian Federation, regarding the average for the SFD, was 304.68
thousand rubles for Buryatia, 305.08 thousand rubles for Tyva, and 321.63 thousand
rubles for Altai.

The slowdown in the development of Zabaykalsky Krai and Kemerovo Oblast
should be noted. In Zabaykalsky Krai, an average annual increase in labour efficiency
is 12.5 %, which led to a decrease in the share of value added per employee compared
to the national value. So, in 2001, the share was 78.3 %, or 83.03 thousand rubles; in
2016 it was 57.5 %, with an absolute value of 550.32 thousand rubles. In 2015, the lag

in the efficiency of labour resources use from the average for the district amounted
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to 236.81 thousand rubles; in 2016 it was 242.02 thousand rubles. Thus, there is a
slight strengthening of negative trends. A more complicated situation is observed in
Kemerovo Oblast. Despite the fact that the average annual increase in the efficiency of
labour resources use was almost equal to the average level of the efficiency growth in
the SFD (13.94 % — SFD, 13.56 % —Kemerovo Oblast), there had been a sharp decline
in the share of value added per employee to the national value since 2012. In value
terms, the value added per employee in the oblast had become less than the average
value for the SFD since 2012. Whereas in 2012 this value was only 17.48 thousand
rubles, in 2016 it was already 113.44 thousand rubles. Perhaps, it is necessary to talk
about the negative trend formation in the economic development of the oblast.

Besides Krasnoyarsk Krai, only three subjects of the Russian Federation in the
Siberian Federal District have the level of efficiency of labour resources use that
exceeds the average level in the district. These are Novosibirsk, Irkutsk and Tomsk
oblasts. In Tomsk Oblast, the excess of efficiency was consistent throughout the period
under the analysis, but in 2014 and 2016 there was a slowdown in the efficiency growth.
The excess of the average value for the district in 2013 amounted to 237.51 thousand
rubles; in 2014 it was 173.06 thousand rubles; in 2015-217.12 thousand rubles; and
in 2016—163.51 thousand rubles. It was this slowdown that led to a decrease in the
ratio of the share of value added per employee in the oblast to the national average
from 111.7 % in 2001 to 99.9 % in 2016. Novosibirsk Oblast reached the SFD average
level of efficiency only in 2016. The growth rate was slightly higher than the national
average — 15.26 %. We also observe an increase in the share of value added produced
in the oblast per employee from 75.5 % in 2001 to 84.3 % in 2016. In Irkutsk Oblast,
the level of efficiency in labour resources use had significantly decreased compared to
the average national level in the crisis period of 2008—-2009. Thus, in 2008, the ratio of
added values in the oblast and in the Russian Federation as a whole amounted to 77.4 %
only. It increased to 86.9 % in 2009. Yet, the further growth slowed down, almost
reaching the average national level of 98.2 % by 2016.

The value added in the territory of the subject of the Russian Federation is
determined exclusively by the industrial structure of the region’s national economy, the
structure affecting the employment and wages. In 2016, the structure of the national
economy of Krasnoyarsk Krai made it possible for the employed in the economy
to receive an average monthly wage which was 1765 rubles more than the national
average and 6905 rubles more than the average level of the SFD. Throughout the period

under the analysis, the value of the “average monthly accrued wages of employees of
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organizations” indicator in Krasnoyarsk Krai exceeded both the national average and
the average values for the SFD (Table 3).

Branches of Krasnoyarsk Krai specialization in 2016 are mining (specialization
coefficient — 1.74), manufacturing (1.84), electricity, gas and water production
and distribution (1.23), construction (1.1), and education (1.0). In 2011, the areas of
specialization in the krai were mining (1.59), manufacturing (1.18), and construction
(1.02) only. In the course of this period, the share of such economic activity as
“electricity, gas and water production and distribution” increased from 3.6 % to 4.8 %,
the share of the “education” economic activity increased from 2.5 % to 3 %. It is the
specialization of the krai that determines the high average value of accrued wages.

Thus, regarding the “mining” economic activity, the average monthly accrued
wages in the Russian Federation are appr. 80-90 % higher than the average accrued
wages in the economy of the Russian Federation as a whole for the entire period (81.3 %
in 2013, 90.5 % in 2016). In Krasnoyarsk Krai, the excess of average wages in the
Russian economy as a whole in the mining industry is even higher: 123.4 % in 2010,
114.4 % in 2014, 130.1 % in 2015, and 135.5 % in 2016. As for the average monthly wage
in the manufacturing industry, which should be dominant in the structure of both the
national economy and the regional economy, it does not exceed the national average.
In 2010, the ratio of average wages in the industry and average wages in the economy
as a whole was 91.06 %, in 2014-90.82 %, in 2015-93.77 %, and in 2016—94.23 %.
In Krasnoyarsk Krai, this ratio is in favor of the employed in the krai: 126.67 % in
2010, 120.63 % in 2014, 125.62 % in 2015, and 127.13 % in 2016. A similar situation
is observed in the industry of “electricity, gas and water production and distribution”,
the average monthly wage in Krasnoyarsk Krai, regarding this economic activity,
exceeds the average wage in the economy as a whole by about 20-25 %. In the field of
“construction” as another specialization of the krai the ratio of average wages in the
region and the economy as a whole had significantly reduced from 131.84 % in 2010 to
107.06 % in 2016, which is a consequence of the recent years’ crisis. In the “education”
sector, the average monthly wages in Krasnoyarsk Krai almost corresponds to the
average national level — 80 %.

The ratio of the average monthly accrued wages in the Siberian Federal District
to the value of the national economy as a whole is decreasing. The maximum value
was fixed in 2001 (98.49 %). The average monthly wage that year in Russia was 3239
rubles, in the SFD it was 3190 rubles. The minimum value in the SFD was reached
at the end of the observed period (2016) — 86 %. Yet, it should be noted that in 2005
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this ratio was 94.8 %, in 200820009 it decreased to 89 %, and, unfortunately, only a
decrease (not a growth) is observed in the future. The reason for this slight regression is
the lower average annual growth rate of average monthly wages in the SFD compared
to the national average of 0.98 %.

Besides Krasnoyarsk Krai, the only territory of the SFD with the average accrued
wages exceeding the average national level is Tomsk Oblast. However, the average
annual rate of wage growth in Tomsk Oblast is 14.63 %, in the Russian Federation
it is 16.39 %. By 2016 the average wage in the subject was 1.84 % lower than the
national average. Relative to the average value of the SFD, the average monthly wage
in Tomsk Oblast during the entire period of 2001-2016 was 12—14 % higher. In Irkutsk
Oblast, the average wage was almost equal to the national average (more than 96 %),
but exceeded the average for the SFD by 10-12 %. Other subjects of the Russian
Federation, with the exception of Altai Krai and the Altai Republic with the average
monthly wage of 79.45 % and 67.16 %, respectively, to the average wage in the SFD,
have a ratio of 85-95 % to the wage of the SFD. Yet, the dynamics of the obtained
results in multidirectional.

Regarding Buryatia, Tyva, the Republic of Khakassia, and Omsk Oblast, the
average wage is growing faster in these subjects of the Russian Federation than in the
SFD in general. This is largely provided by a state policy of wage growth in the social
sector in accordance with the Decree of the President of the Russian Federation No.
597 “On measures on state social policy realization” from 07.05.2012 (Ukaz Prezidenta
597). The industrial structure of the economy in Buryatia and in Tyva has a very
high value of the specialization coefficient in such sectors as “public administration
and military security, social insurance”, “education”, “health and social services”,
which ensure high employment in these territories. The uniqueness of the Republic
of Khakassia lies in its specialization in the “electricity, gas and water production and
distribution” industry with the level of wages higher than the national average. Yet,
due to technological features, this industry does not provide high employment in the
territory. Wage growth in the republic is provided by the employment in the industries
of specialization similar to the previous two subjects, as well as by specialization in
such economic activity as “mining”. Omsk Oblast specializes in the same industries
of the “budgetary” sector. Its level of specialization is similar to that of the Republic
of Khakassia, but with the extension to specialization in “manufacturing” and
“construction”, specialization coefficients being approximately equal to the values for

Krasnoyarsk Krai. The crisis phenomena of 2014-2016 for the two mentioned above
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industrial sectors of specialization of Omsk Oblast resulted in lower growth rates of
average wages in the subjects of the Russian Federation.

In Kemerovo Oblast, the average annual rate of wage growth is lower than in both
the Russian Federation as a whole and the SFD. The main industry of specialization,
providing employment in the subject of the Russian Federation, is mining, and namely
coal mining. The tough competitive conditions in the industry and the consequences
of the 2008-20009 crisis that are manifested in lower prices and demand volumes keep
from wage increase at a higher rate compared to the Russian Federation as a whole
and the SFD. The territory’s specialization in the industries of the “budgetary” sector
is insignificant. Thus, wage growth in these industries does not provide high growth
rates. The average wage in Kemerovo Oblast, along with that of Tomsk Oblast, shows
a decrease in the ratio of the average accrued wage in relation to the average national
level by 20.28 %, to the average level of the SFD — by 8.5 %.

In general, these are Krasnoyarsk Krai, Tomsk Oblast, and Irkutsk Oblast that
are the leaders in terms of average wages in the Siberian Federal District. Kemerovo
Oblast, ranking the seventh, demonstrates a slowdown in wage growth. The regions
with the lowest level of average wages are Altai Krai, the Altai Republic, and Omsk
Oblast. The regions with the value of the “share of the average annual accrued wages
of employees of organizations in value added per employee in the subject of the
Russian Federation” indicator of more than 50 % are Buryatia, Tyva, Zabaykalsky
Krai, the Altai Republic, Altai Krai, Kemerovo Oblast, Omsk Oblast, and the Republic
of Khakassia. The share of wages in value added in these subjects of the Russian
Federation exceeds the national average. The regions with the value of the analyzed
indicator of less than 50 % are Irkutsk Oblast, Tomsk Oblast, Novosibirsk Oblast, and
Krasnoyarsk Krai (Table 4).

It is worth while noting that in Krasnoyarsk Krai the average annual growth rate
of average wages per employee for the 2001-2016 period is the lowest in the federal
district. It amounts to 113.87 % only. In general, the growth rate in Russia is 116.39 %,
in the SFD — 1154 %. The maximum value of the share of wages in value added
produced by one employee was observed in 2009. It amounted to 45.31 %. As for
the minimum one, it was 33.16 % in 2001. In the course of the 2001-2009 period the
growth rate was 12.15 %, the absolute increase in the average monthly accrued wages
of employees being 15460 rubles. During this ten-year period the increase in value
added in Krasnoyarsk Krai was equal to 362710 rubles per employee per year, which
corresponds to the growth rate of 308.19 %. The consequences of the 2008—2009 crisis

— 2303 —



vT'Sy [4%4% 65 Sy 8€TY 01°6€ T LO'SY 484 S8Iy 95°6¢ 1SBIqO Swo],
8¥°TS vL1S TS €T°¢S 0€°TS S86v 79°0S 9z°0S vi'Sy v1°6€ 1SBIqO ISWO
88 vv (4474 S9°'8¥ 85°0S 01°cS V6 1S 19°6S 81°09 S0°SS LEE 1SBIGQO SIIGISOAON
€T€S 01°1S 85°9¢ 6809 €605 €Sy 09ty SI°8Y seey (4844 1SB[qO OAOIWAH
SESy 0€°St 8¥°9 80°0S €8P (4454 60°1S 8Y¥S 4SS 8L ISBIqO ASINI]
S€°9¢ ¥59¢ 01ty LIty SS'ly LELE 6S°8¢ 1€°Sy 8Ty 91°cE Tery] ysieAousery|
0T'IL €6°'1L €I°TL 9189 1L19 LE6S LT€9 019 €€°09 - 1ery] Ays[exAeqez
SO¥S ¥9°€S 00°9S 08vS 7€°8S yL'SS 0L'YS 6v°€S 1€°CS IS0 ey ey
v1°Cs S0°CS Tees TI'ss 98°IS 1675 86°SS 8€°09 96°8S [453% eIssexey ] Jo orjqndoy
9p'EL €TEL 69°TL I18°1L €L°69 SS9L 90°89 v9°IL vLLY 60°1S eALL
SLEL 7869 8S VL 08vL 9S°IL 08°S9 069 1679 565 0t'6¢€ eneding
19°9S 89°8S €019 8669 127°€9 9029 91°L9 8L°89 LS°T9 LSTY ey
8Ly 1T°Ly vL0S 17°CS 81°0S LYLY vSoy 15°CS ev'or 00°6€ JOLOSI(] [eIopa] UBLISQIS
S0'9% (4 N4% €l'Ly LI'Ly 6L'St LL'EY S99% IS8t Sv'ey 0€°s¢E UOIB.IOP3] UBISSITY
910¢ ¢10T ¥10¢ £10¢ [qure 110¢ 010¢ 600C 800¢ 100T

ueIssny 9y} jo 100lqns oy ur d9kojdwo 1od poppe anjeA ul suoneziue3io Jo sedko[dwd Jo sofem poniode [enuue

9/ UO11BIOPI]
d3eroA® JO AIRYS ‘' 9[qRL



Elena N. Pochekutova. Regional Differentiation of Labour Productivity and Distribution of Value Added

on the Krasnoyarsk Krai labour market began to affect the region in 2010: the wage
growth rate was lower than the growth rate of value added. A similar situation was
observed from 2014 to 2016: the labour productivity growth outpaces the wage growth.
Economic losses of the crisis period are restored by businesses at the expense of the
employed. At that it is necessary to remember that a high level of employment in
Krasnoyarsk Krai is provided by such economic activities as education and health care
with the value of specialization coefficients of more than 0.80, the wage growth being
provided by budgetary funds.

In 2016, in Tomsk Oblast, the share of average wages in value added was 45.24 %,
the employees’ average monthly accrued wages were 36032 rubles, which is only 2442
rubles lower than in Krasnoyarsk Krai. Yet, the share of value added distributed to
the employed was higher by 8.89 %. In Irkutsk Oblast, the share of average wages in
value added in 2016 was 45.35 %. The value was 9 % higher than in Krasnoyarsk Krai,
the leading region, and was almost equal to the value for Tomsk Oblast (only 0.11 %
higher). The employees’ average monthly accrued wages were 35510 rubles. It is 2964
rubles less than compared with the leading region and 552 rubles less than compared
with the value for Tomsk Oblast.

Specialization of Tomsk and Irkutsk oblasts are identical, regarding such
types of economic activity with high added value as “mining” and “transport and
communications”. In such financial activities and industries as “real estate transactions,
rent and services”, “manufacturing”, and “construction” the coefficients of regional
specialization are similar. Yet, these industries are not the ones of the territories’
specialization. The growth of employment in these industries is provided by the
wage growth. These subjects of the Russian Federation specialize in the “budgetary”
segment of the national economy: public administration and military security, social
insurance, education, health care, and social services. Wage growth is determined by

the state policy.

Conclusion
Economic growth in the Russian Federation should be secured by improving the
efficiency of use of all the resources of the country’s national economy. Increased labour
productivity based on scientific and technological changes should be accompanied by
corresponding changes in the current systems of relations in the labor market: creation
of highly productive jobs determines the requirements for professional competencies
of employees with high demands on working conditions and wages.
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Traditional approaches to the research on the interdependence of labour productivity
and wages justify the proportionality of wage growth to productivity growth. The
results of the analysis lead to the conclusion that the share of wages is low in the regions
specializing in industries with high productivity and average wages. Building a system
of targets for the territory socio-economic development based on average indicators
can lead to false ideas about the well-being of the region. Business begins to focus on
the level of average wages in the region, thereby forming a “closed” regional decision-
making system. The lack of mechanisms of state regulation of wage systems in the
market sector attaches particular importance to the minimum wage increase, which,

among other things, allows withdrawing a part of wages from the shadow sector.
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PernonasbHas auddepenumnanus npou3BoAMTEIbHOCTH
TPyJAa U pacnpeaejieHue 100aBJIeHHON CTOUMOCTH
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B cmamve paccmompena npobnema pacnpedenenuss 000a81eHHOU CMOUMOCIU NPU POop-
muposanuu onaamol mpyoa. Ilosviuenue s¢hghexmusnocmu obuecmeennoco npouseoo-
cmea ¢ Poccuu ces3vieaiom ¢ He0OX00UMOCIbIO UHHOBAYUOHHBIX, MEXHOL0SUUECKUX U3Me-
HeHUull, KOMopbvle OOJIICHbL NPUBECMU K POCHY Npou3sodumenbHocmu mpyoa. Poccuiickas
Dedepayus e AGNAEMCL CMPAHOU C 8bICOKUM YPOBHEM dPHEeKmusHocmu npou3eoocmad.
Bauacmyro umenno smom gaxkm ciayscum 008000Mm 011 0O0CHOBAHUSA HUSKOU 3ApadboOmHol
naamel ¢ cmpane. Tlapadoke cywecmeoganus 6 cmpaue Kame2opuu padomarowux paic-
0an — «pabomaiowux 6eOHbIX» — OCHOBAH, 6 MOM YUCTIe, HA HUZKOM YPOGHE 2apaHMUPO-
BAHHBIX D0X0008 — MUHUMATLHOM PpA3mepe Onaamvl mpyoa. Munumanvbuvlil pasmep oniamol
mpyoa 0o 1 mas 2018 e. ne coomeemcmeosan npojxcumounomy munumymy. Pasmep cpeouneti
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3apabomHoll NAAMbL 8 pe2UoHe 3A8UCUT O NPUCYIMCTNBUS HA MEPPUMOPUL OTPACLell C 6bl-
COKOU 000ABACHHOU CINOUMOCbIO, M.e. Om ompaciiesoli cneyuanuzayuu. Crodcuguias npax-
muxa 6 Poccuu maxosa, yem gvliue ypogeHs cpedHell 3apabomHoll niamol, mem Hudice 00
000a8IeHHON CMOUMOCIU, NPUXOOAWEUCs Ha onaamy mpyoa. Pecuonvl, xomopuie ne umerom
cneyuanu3ayul 8 UOAX IKOHOMUUECKOU 0esimeIbHOCIU € 8bICOKOU 000ABIeHHOU CIOUMO-
cmvio, bonee peanbHO OYEeHUBAIM YPOBEeHb COYUAILHO-IKOHOMUYECKO20 pA36UmMUs, OCHO-
8bI8ASL CB0C CMpAMe2UtecKoe pa3sumue Ha Ompacisx, Gopmupyrowux boiee cnpaseoaussie
cucmemsbl ONAAMbL MPYOA U BLIPAGHUBAIOWUX YPOGEHb CPeOHell 3apadomuoll Niamsl.
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